1. The paper has given an explanation of what self-determination is, “origin of his or her actions, has high aspirations, perseveres in the face of obstacles, see more and varied options for actions, learns from failures, and overall, (and) has a a greater sense of well being, “ (Wehmeyer and Abery, 2013, pp. 399), and explains that it is the right of the people with intellectual and developmental disabilities to exercise self-determination for themselves. The concept of quality of life can be complex because it involves many different dimensions with positive or negative aspects of life, such as well-being, emotions, or behaviors.   
  
The majority of people unfamiliar with IDD individuals or those with different disabilities tend to lack the understanding of many values shared between the IDD individuals and people with disabilities. It is not surprising that the “able-bodied” culture of people focuses on things they decide to do because they think they can make decisions, with this culture being based on intelligence. The ways they think differ from how people with IDD think. Considering that the majority of dominant culture identifies IDD individuals as members of the “abnormal” groups, they believe that these groups should not be entitled to have the right to self-determine their lives. What we can do better to help people with IDD or severe disabilities is to understand their needs and that they have unique ways of functioning, rather than focusing on low expectations of their intelligence. Also, we need to show more sensitivity to the values of the IDD individuals, which I believe to be important for fairness, and this would lead to a protective factor for these individuals countering unfair treatment and oppression by the people.   
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Comment:
It is true that people with developmental and intellectual disabilities have the responsibility to search for their self-determination as a way to act as an example to the rest of the community. With this, the community will learn how to treat them and change the perception that has been there about disabled people. Being self-determined is important as life consists of various aspects such as behaviors, emotions and general wellbeing. It is so surprising that people with disabilities are treated as abnormal people an aspect that needs to change. It is high time to know realize and appreciate and understand the various values shared between people with disabilities and IDD people. One way to achieve this is fully supporting people with IDD to understand their needs and disregard the norm of treating them as inferior in society. Fully supporting individuals with IDD will lead to an end in oppression and unfair treatment towards IDD individuals that have been there for quite some time.
2. Customized Employment - Callahan - How do you think customized employment can help people become employed?
COLLAPSE
Top of Form
The “Discovery Process” is a comprehensive and extensive profile that basically explains, who the person in through an account of the person’s life. Packed with detail on the individual’s life, information from their loved ones, and the act of getting to know the person, the process itself is aimed for outcomes such as; jobs, community activities, residencies and relationships. I believe that a customized employment can be more effective and can meet the needs of people with disabilities for finding employment because it is a culmination of their life, skills, and the support of others. This type of process goes very deep into packaging the description of the individual and then matching them with employers that may be searching for the skills and attributes found in the Discovery Process. 
​Another reason it can meet the needs of disabled individuals is that it holds said individual’s interest as its top priority. A person-centered planning meeting ensures that the person answers; what works best for them, the person’s preferences  and conditions for employment, types of job tasks that should come with the job, and other pieces of information that will allow for optimal employment search. It gets straight to the point, and it finds out exactly what the individual wants from a job. Things like resumes,may not be as effective as the Discovery Process because it does not encompass the descriptiveness of a program such as this one. I think it can be highly beneficial for individuals with disabilities during their search for employment. 
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Comment:
It is indeed true that customized employment can solve the issue of unemployment in the country. According to Callahan, it is clear that the issue of unemployment can be an issue of the past only if the preferred steps are taken into consideration. However, towards the process of customized life, it is important to know that the discovery process is very crucial since one is able to know an individual's life in terms of relationships, residencies, community activities and jobs. As a result, customized employment is essential in addressing the needs of people with disabilities through since it brings together their skills, support of others and their individual life. With this, it becomes easier for disabled people to secure job opportunities that match their attributes and skills thus making customized employment to be a crucial practice when dealing with disabled people and employment issues. 
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